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INTRODUCTION

This booklet is called a Summary Plan Description ("SPD") and is intended to be a brief description
of the provisions of our Plan. Inside, you will find an explanation of your rights, obligations and
benefits under our Plan.

Please read the description carefully to answer any questions you may have concerning our Plan. If
you have questions after reading this booklet, please ask the Plan Administrator. You also have
the right to read a copy of our Plan documents which are on file in the Employer's office.

NOTE: WE HAVE TRIED OUR BEST TO MAKE THIS A CLEAR AND UNDERSTANDABLE
BOOKLET. HOWEVER, IF THERE IS ANY CONFLICT BETWEEN THIS BOOKLET
AND THE ACTUAL PLAN DOCUMENT, OR BETWEEN THIS BOOKLET AND
FEDERAL LAW, THE PLAN DOCUMENT OR FEDERAL LAW, AS APPROPRIATE,
WILL CONTROL. THIS BOOKLET IS NOT INTENDED TO CHANGE OR EXTEND
THE PROVISIONS OF THE PLAN.



A. GENERAL INFORMATION ABOUT THE PLAN

As you read this booklet, you will find that some words are in Bold Type. These words have the
special meanings that appear below:

COMPENSATION: This is your base pay, including base pay for additional duties and excluding
bonuses, overtime, stipends, or any other additional pay, and including salary deferrals.

EMPLOYER: The Employer is the Plan sponsor. Our Employer name, address, telephone
number, and federal identification number are:

Wheaton College
26 E. Main Street
Norton, MA 02766
Telephone: (508) 286-8206
EIN: 04-2103638

HOUR OF SERVICE: An Hour of Service is any hour for which you receive pay or are entitled to
receive pay from the Employer or any related company, including hours you are paid for vacation,
holiday, illness, disability, layoft, jury or military duty, or leave of absence. However, no more than
501 Hours of Service are credited to an employee on account of any single continuous period during
which the employee is not actually working.

NORMAL RETIREMENT DATE: This is the date on which you reach age 65. You are not
required to retire on this date, of course. This is just a definition in the Plan which establishes when
your full account is payable to you.

PLAN: The name of'the Plan is the "Wheaton College Retirement Plan." Its identification number
is 001. The Plan is legally classified as a Code Section 403(b) retirement plan. The initial effective
date of the Plan was January 1, 1940. The effective date of the recent revisions is, in general,
July 1, 2009. The Plan's agent for service of legal process is the Plan Administrator.

PLAN ADMINISTRATOR: The Employer serves as the Plan's Administrator.

PLAN YEAR: This is the 12-month period from July 1 to June 30.




B. PARTICIPATION IN THE PLAN

Q1
A1

Q2
A2

HOW DO | BECOME ELIGIBLE TO BECOME A MEMBER OF THE PLAN?

If you were a member of our Plan prior to its revision, you will continue as a member of
the Plan. All other employees will become eligible for membership for purposes of
making pre-tax savings contributions upon their date of hire with the Employer.

Employees become eligible for membership in the Plan for purposes of receiving
Employer contributions when they complete 1 Year of Eligibility Service.

Important Definition -- Year of Eligibility Service: A Year of Eligibility Service is a
12-month period measured from your date of hire in which you are credited with at least
770 Hours of Service. If you were paid for less than 770 hours in that period, you will be
credited with a Year of Eligibility Service whenever you complete 770 hours or more in
any Plan Year following your date of hire. You will also receive credit for Years of
Eligibility Service performed with another institution of higher education if you were
eligible for the other institution's 403(b) plan. Effective January 1, 2010, service with
such a prior institution will be credited only if employment with the other institution
ended within 12 months of your date of hire with the Employer.

Any individuals classified as student employees, and any "non-resident alien" employees
who do not earn income from sources within the United States, are not eligible to
participate in the Plan.

WHEN DO | BECOME A MEMBER OF THE PLAN?

You automatically become a member of the Plan for purposes of making pre-tax savings
contributions as of your date of hire with the Employer.

For purposes of receiving Employer contributions, you automatically become a member
of the Plan as of the payroll period following the date you meet the above requirements.

Once you become a member of the Plan, you must fill out a form specifying whether or
not you wish to make a pre-tax savings contribution to the Plan and the amount of your
pre-tax savings contribution.

Reemployed Members: If you leave the Employer while a member of the Plan, and
then come back to work, you will become a member again on your return, and you can
begin making pre-tax savings contributions to the Plan immediately. You must fill out a
form specifying the amount of your pre-tax savings contribution.




C. CONTRIBUTIONS TO THE PLAN

Q3
A3

Q4

A4

Q5

A5

HOW MUCH MAY | CONTRIBUTE ON A PRE-TAX BASIS?

Each Plan Year you may make a pre-tax savings contribution to the Plan through payroll
deduction up to the maximum amount allowed by law, but in no event more than $16,500
for 2009 and $16,500 for 2010. (The limit for later years will be announced by the IRS.)
Certain limits may reduce the amounts which may be contributed. You will be notified if
those limits affect you.

If you are age 50 before the end of the Plan Year, you will be able to make additional
pre-tax savings contributions in the amount of $5,500 for 2009 and $5,500 for 2010.
(The limit for later years will be announced by the IRS.)

The Tax Benefits

You do not have to pay current federal income tax on the amount of your pre-tax savings
contributions. When you receive payment of your pre-tax savings contributions, these
amounts will be subject to income taxes. You should consult with your tax advisor if you
have any questions.

HOW OFTEN CAN | CHANGE MY PRE-TAX SAVINGS CONTRIBUTION?

You may stop making your pre-tax savings contributions at any time by providing
advance written notice to the Plan Administrator. You may not resume making
contributions until the payroll period following your advance written notice to resume
contributions.

You may elect to increase or decrease the amount of your pre-tax savings contributions
throughout each Plan Year effective on any payroll period by filing a written notice with
the Plan Administrator prior to the effective date of such change.

WHAT EFFECT WILL MY PRE-TAX SAVINGS CONTRIBUTION HAVE ON MY
OTHER BENEFITS?

If you make a pre-tax savings contribution to the Plan, we will not reduce any of your
Compensation-related benefits.

You and the Employer will continue to pay Social Security taxes on amounts you
contribute to the Plan so that you will not lose your rights to any Social Security benefits.

If you make a pre-tax savings contribution to the Plan or a Employer contribution is
made to your Plan account, you are an "active participant” and the amount of your
deductible contribution to an individual retirement account (IRA) may be limited,
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Q6
A6

Q7

A7

depending on your income. However, the amount of your pre-tax savings contribution or
Employer contribution will not be counted against the deductible limit for IRA
contributions.

HOW MUCH DOES THE EMPLOYER CONTRIBUTE TO THE PLAN?

Under the terms of the Plan, the Employer will make contributions to the Plan on behalf
of eligible members of the Plan. If the eligible member has not yet reached age 30, the
Employer contribution will be equal to 7% of Compensation. Ifthe eligible member is
at least age 30, the Employer contribution will be equal to 9% of Compensation.

HOW IS THE EMPLOYER'S CONTRIBUTION TO THE PLAN ALLOCATED
AMONG THE PLAN MEMBERS?

An account will be established for you under the Plan to which will be credited your
share of the Employer's contributions, if any.

In order for your account to receive a share of the Employer's discretionary contribution,
you must have met the eligibility requirements that apply for purposes of Employer
contributions (see Q and A 1 and 2). You are not required to make pre-tax savings
contributions to be eligible for a share of the Employer's discretionary contribution.



D. VESTING OF CONTRIBUTIONS

Q8

A8

HOW MUCH OF MY ACCOUNT AM | ENTITLED TO WHEN | LEAVE THE
EMPLOYER?

You are always 100% vested in your account under the Plan. A "vested" benefit can
never be taken away from you or forfeited.




E. DISTRIBUTION OF BENEFITS

Q9
A9

Q10
A10

WHAT HAPPENS IF | BECOME DISABLED?

If your employment with the Employer terminates as a result of a "permanent and total
disability," you may request that payment of your benefits begin after the Plan
Administrator has determined that you are permanently and totally disabled. Payments
will commence as soon as administratively feasible after your request is received by the

Plan Administrator. You may choose to delay payment of your benefits, but not beyond
the date specified under Q & A 11.

"Permanent and total disability" means a physical or mental condition that can be
expected to last for at least 12 months or result in death. It must be serious enough to
prevent you, in the opinion of the Plan Administrator and based upon appropriate
medical advice and examination, from engaging in any substantial or gainful economic
activity. Receipt of a Social Security disability pension will be proof of permanent and
total disability.

IS THERE A DEATH BENEFIT?

If you die while, your beneficiary will be entitled to receive the full value of your account
under the Plan as a death benefit.

If you are married at the time of your death, your spouse will be the beneficiary of the
death benefit, unless you designate another beneficiary on a form to be furnished to you

by the Plan Administrator. IF YOU WISH TO DESIGNATE A BENEFICIARY OTHER THAN
YOUR SPOUSE, YOUR SPOUSE MUST CONSENT TO WAIVE ANY RIGHT TO THE DEATH
BENEFIT. YOUR SPOUSE'S CONSENT MUST BE IN WRITING AND WITNESSED BY ANOTARY
PUBLIC OR A PLAN REPRESENTATIVE.

Benefits will be paid to your beneficiary as he/she chooses, unless you have elected in
writing the method that benefits will be paid to your beneficiary. The methods that are
available for distribution are a single sum payment or annuity.

However, if no valid waiver signed by your spouse is in effect, the death benefit payable
to your spouse will be in the form of a survivor annuity. This survivor annuity will
provide monthly payments to your spouse for his/her lifetime. The amount of monthly
payments will depend upon the value of your account at the time the payments begin. The
Plan Administrator may, however, distribute the benefit in an alternative method, such
as a single sum, provided your spouse agrees in writing to an alternative form.

The period during which you and your spouse may waive this survivor annuity begins as
of the first day of the Plan Year in which you reach age 35 (or the date you terminate
employment with the Employer, if earlier) and ends when you die. The Plan
Administrator must provide you with a detailed explanation of the survivor annuity.




Q11
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The Plan Administrator has appointed TIAA-CREF to provide the notices required
under this provision.

This explanation must be given to you, generally, by the first day of the Plan Year in
which you reach age 35, or within a reasonable period of time following either your
attainment of age 35 or your termination of employment if you have not attained age 35.

It is, therefore, important that you make sure your date of birth is on file with the Plan
before you turn age 35 so that you may receive this information.

If, however,

(a) your spouse has validly waived any right to the death benefit in the manner
outlined above,

(b) your spouse cannot be located, or
(©) you are not married at the time of your death,

then your death benefit will be paid to the beneficiary of your choosing. You may
designate such beneficiary on a form to be supplied to you by TIAA-CREEF, as the agent
of the Plan Administrator. If you do not designate a beneficiary and you are not
married, the Plan provides that your beneficiary will be your estate.

Because your spouse would have certain rights in the death benefit, you should
immediately report any change in your marital status to the Plan Administrator.

WHAT HAPPENS WHEN | RETIRE?

If you retire on or after your Normal Retirement Date, payments will commence as soon
as administratively feasible after you retire, unless you otherwise elect in writing to defer
receipt of your benefits.

If you choose, you may delay payment of your benefits. However, distribution of your
Plan benefits must begin no later than the April 1st following the later of (1) the calendar
year in which you attain age 70% or (2) the calendar year in which you retire.

WHAT HAPPENS IF MY EMPLOYMENT TERMINATES FOR OTHER
REASONS?

If you terminate employment with the Employer before your Normal Retirement Date,
for reasons other than death or disability, and elect to receive payment of your vested
account, payment to you will be made as soon as administratively feasible following your
date of termination.



Q13
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HOW WILL MY ACCOUNT BE PAID?

Subject to the terms of the applicable investment vehicle, your account will be paid in a
single sum payment or in any form permitted under the annuity contract or custodial
account agreement, as you elect in writing.

However, if you are married on the date your benefits are to begin, your account will
automatically be paid to you in a 50% joint and survivor annuity, unless you and your
spouse otherwise elect. This means that if you die and are survived by a spouse, your
spouse will receive a monthly benefit for the remainder of his/her life equal to 50% of'the
benefit you were receiving at the time of your death.

If you wish to waive the joint and survivor form of payment, you may do so during the

180-day period ending on the date the annuity is to begin. However, YOUR SPOUSE MUST
CONSENT IN WRITING TO THE WAIVER IN THE PRESENCE OF A PLAN OFFICIAL OR A

NOTARY PUBLIC. You may revoke any waiver. The Plan Administrator will provide
you with forms to make these elections. Because your spouse participates in these
elections, you must immediately inform the Plan of any change in your marital status.

If you and your spouse elect not to take a joint and survivor annuity or if you are not
married when your benefits are scheduled to begin, you may choose an alternative form of
payment.

Also, any member who made an election prior to January 1, 1984 to receive the
distribution of his/her account in accordance with the law in effect at that time shall retain
the right to receive his/her distribution in that form, subject to spousal consent if he/she is
married.

Regardless of the form of payment you receive, its value to you will be the same value as
each alternative form of payment.



F. INVESTMENT OF YOUR ACCOUNTS

Q14
A14

Q15
A15

HOW DO | KNOW THE TOTAL AMOUNT OF MY BENEFIT?

The Employer contributions are not paid to you directly. If they were, you would be
taxed on the money right now. Instead, they are contributed to separate individual
accounts in accordance with the terms of the applicable annuity contract or custodial
account.  Separate accounts are maintained to keep track of your share of the
contributions over the years. Also, each account will be charged with its share of the
Plan's investment gains and losses. You will receive periodic statements showing:

(D) your share of the Plan's assets at the beginning of the period,
(2) changes due to investment results during the period,

(3) your share of Employer contributions, if any, for the period;
4) your pre-tax savings contributions, if any, during the period,
(5) your rollover contributions, if any, during the period; and

(6) the ending balance.

HOW IS THE PLAN'S MONEY INVESTED?

The Employer offers you a choice of investment funds for your account. The investment
funds include custodial accounts and/or annuity contracts. TIAA-CREF, as the agent of
the Plan Administrator, will provide you with more detailed information regarding these
investment funds.

The Plan is intended to constitute a plan as described in Section 404(c) of ERISA and
Title 29 of the Code of Federal Regulations Section 2550.404c-1, which relieves the Plan
fiduciaries of any liability for any losses that are the direct and necessary result of
investment instruction given by any member of the Plan.

In deciding which fund to choose, there are important factors to keep in mind. The
investment objectives of each fund vary and so do the risks involved. Before selecting
how you want your account to be invested, you should consider how much risk you want
to take.

You will be provided with detailed information about the available investments and the
manner of making and changing your investment elections.

The Employer reserves the right to change the number and types of funds available for
investment options. You will be informed of any changes.



The Plan's investment company may impose restrictions on your ability to change your
investment elections under the Plan. The restrictions, if imposed by the investment
company, concern the timing and frequency of changes to your investment elections
under the Plan. If you have any questions concerning possible restrictions on your ability
to change your investment elections, please contact the investment company.
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G. YOUR ERISA RIGHTS AND OTHER IMPORTANT INFORMATION

Q16

A16

WHAT ARE MY RIGHTS UNDER THE EMPLOYEE RETIREMENT INCOME
SECURITY ACT OF 1974 (ERISA)?

As a member in the Plan, you are entitled to certain rights and protection under the
Employee Retirement Income Security Act of 1974 (ERISA). ERISA provides that all
Plan members shall be entitled to:

(D) Examine, without charge, at the Plan Administrator's office and at other
specified locations, all documents governing the Plan and a copy of'the latest
annual report (Form 5500 Series) filed by the Plan with the U.S. Department
of Labor and available at the Public Disclosure Room of the Employee
Benefits Security Administration;

(2) Obtain, upon written request to the Plan Administrator, copies of documents
governing the operation of the Plan and copies of the latest annual report
(Form 5500 Series) and updated Summary Plan Description. The Plan
Administrator may make a reasonable charge for the copies;

(3) Receive a summary of the Plan's annual financial report. The Plan
Administrator is required by law to furnish each member with a copy of'this
summary annual report;

4) Obtain a statement telling you (a) the amounts credited to your account under
the Plan and (b) what your benefits would be if you stop working under the
Plan now. This statement is not required to be given more than once a year.
The Plan must provide the statement free of charge.

In addition to creating rights for Plan members, ERISA imposes duties upon the people
who are responsible for the operation of the Plan. The people who operate your Plan,
called "fiduciaries," have a duty to do so prudently and in the interest of you and other
Plan members and beneficiaries. No one, including the Employer, or any other person,
may fire you or otherwise discriminate against you in any way to prevent you from
obtaining a pension benefit or exercising your rights under ERISA.

If your claim for a pension benefit is denied or ignored, in whole or in part, you have a
right to know why this was done, to obtain copies of documents relating to the decision
without charge, and to appeal any denial, all within certain time schedules.

Under ERISA, there are steps you can take to enforce the above rights. For instance, if
you request a copy of plan documents or the latest annual report from the Plan and do not
receive them within 30 days, you may file suit in a Federal court. Insuch a case, the court
may require the Plan Administrator to provide the materials and pay you up to $110 a
day until you receive the materials, unless the materials were not sent because of reasons
beyond the control of the Plan Administrator. If you have a claim for benefits which is
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